
 

 

 

 

 

 

The Corps Network Health Plan 

Plan Highlights 
Effective 

September 1, 2015: 
 
 
 

$100 Deductible 
 
 
 

Compliant with 
AmeriCorps Terms 

and Conditions 
 
 
 

Minimum Essential 
Coverage and 

Essential Health 
Benefits 

 
 
 

Optional 
Dental/Vision 

Coverage 
 
 
 

Cigna Network of 
Preferred Providers 

 
 

 

The Corps Network Plan has been providing quality benefits since 1992 and is designed 
specifically for corpsmembers.  It is available nationwide and highlights include: 
 

 Low Cost Sharing - $100 Deductible 
 Low Monthly Rate - $214.55 Per Member Per Month 
 AmeriCorps Compliant – Qualifies as Minimum Essential Coverage 
 Comprehensive Coverage – No Annual or Lifetime Limits on Essential Health 

Benefits 
 Cigna Resources – Preferred Network, Website and Mobile App 
 Optional Dental/Vision Benefits 

 
 
The Corps Network Plan is best in class and enrollment is easy.  Contact Willis to receive 
more information about the plan, enrolling your program and membership with The Corps 
Network. 
 
Chris Rooney   Julie Nelson 
chris.rooney@willis.com   julie.nelson@willis.com  
Vice President   Account Executive/Assistant Vice President 
206-386-7428   206-386-7976 

 
 

Plan Overview 
Effective September 1, 2015 

Does Your Plan Offer Enough Coverage? 

AmeriCorps members have limited funds and The Corps Network Plan is designed to 
protect them.  We examined several years of claims data specific to AmeriCorps members 
covered under The Corps Network Plan and found: 

 Essential Health Benefits (EHB) should be unlimited – Over 90% of claims paid are 
EHB. 

 Benefits should be based on the cost of care rather than a flat dollar benefit.  
Average costs for common or key services: 
o Hospital Stay – Over $9,500 
o Outpatient Surgery – Over $6,000 
o Office Visit - $139 
o Diagnostic Testing – Between $280 and $457 

 Low Cost Sharing – 87.8% of enrollees have paid claims.  Almost 17% of claims were 
between $500 and $50,000. 

 
The Corps Network Plan is designed to cover the real cost of care and protect a member’s 
living allowance while they are serving their term. 
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